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On December 8, 2008 the Supreme Court of Nova Scotia is-
sued a decision in respect to the Halifax Herald’s application
for full disclosure from the Workers’ Compensation Board of
Nova Scotia of the names of the 25 companies reporting the
highest number of injuries over a three year period.

Justice Warner found that the disclosure of the names of
the 25 employers would not divulge personal information
about injured workers which could constitute an unreason-
able invasion of their personal privacy; secondly, the 25
names would reveal labour relations information about the
25 employers but wouldn’t reveal information supplied by
the employers; additionally, the disclosure of the 25 names
would not be reasonably expected to significantly harm their
competitive position or result in information no longer being
supplied to the WCB; and finally, the information provided
by the 25 employers was not supplied with the reasonable
expectation of confidentiality.

Following the court appeal, the Herald then requested the
Surcharge list. The WCB will be releasing these 2 separate
lists on Wednesday Dec. 17/08 to the paper.

The Office of the Employer Advisor, Nova Scotia (OEA) ac-
knowledges that the release of these statistics is complex
and difficult for many to decipher and critically understand.
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same in many other provinces — due to the size and nature of
business or the industry in which they operate. This is to say
that this ‘list’ does not provide a full and complete picture of
what is happening in the province with regards to workplace
safety. It, by its very nature, is extremely limited.

The OEA recognizes that there are over 18,000 employers
registered with the WCB. Over the past several years, these
employers and others have made significant accomplish-
ments in an ongoing effort to maintain safety as a priority in
their workplaces. Through initiatives such as (but not limited
to):

(1) Priority Employer Program (PEP);
(2) Industry and Professional Safety Associations
(3) WCB Surcharge Program;

(4) Implementation of the Office of the Employer
Advisor;

(5) WCB’s new Service Delivery Model ;

(6) Other programs through the Department of Labour
and Workforce Development, such as the imple-
mentation of mandatory safety training in the grade
9 curriculum.

(7) A company’s in-house expertise and program initia-
tives such as return to work programs and disability
case management services.
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